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1 Understand a Describe a Criteria: discussions Material: hope 2%
number of reasons | number of Accuracy in and when change
that require reasons that explaining the lectures occurs
change require reasons that 3 X 50 Reader: John

change require changes Hayes. 2014. The

Theory And

Fomof Practice Of

Assessment : Change

Par_tl_u_patory Management

Activities Fourth Edition.
Macmillan
Publishers
Limited,

2 Understand the can describe | Criteria: discussions Material: 5%
meaning of the jump to The accuracy of and Paradox of
jumping to the the second describing the jump | |ectures Change, why
second curve curve to the second curve | 3 y 5g should change

Reader: John
Form of Hayes. 2014. The
Assessment : Theory And
Participatory Practice Of
Activities Change
Management
Fourth Edition.
Macmillan
Publishers
Limited,

3 Understand the can explain Criteria: Discussion Material: 3%
forms of change the forms of The accuracy of and lecture Management
strategies change outlining several 3 X 50 transformation

strategies forms of change References:
strategies Sulaksana,
Form of g)f/’grr;g.e2004.
Assessment : Management
igtrit\l/ictlizztory Student Library
(us)

4 understand can describe | Criteria: discussions Material: Force 4%
theories of theories of Accuracy outlines | and field theory from
corporate change corporate several theories of | |ectures Kurt Lewin

change organizational 3 X 50 Reference:
change Sulaksana,
Form of g)’;gzgé2004.
Assessment : Mana%emenr
Pamq_patory . Student Library
Activities, Portfolio (US)
Assessment

5 Understand the can describe | Criteria: discussions Material: inviting 5%
meaning of seeing, [ the meaning Accuracy describes | and other people to
movmlg,_and N of seeing, g the meaning of lectures see, move, and
completing change | moving, an seeing, moving, complete change

completing and completing 3X50 ReaSer' 9
change change Sulaksa.na
Eorm of U)’;ung. 2004.
Assessment : Ic\:/laiggimen ¢
Participator, o
ActivitiZs Y Student Library
(us)

6 understand seeing | can describe | Criteria: discussions Material: seeing 5%
is believing or the seeing is accuracy in and is believing or
believing is seeing beltlﬁvmg type | describing the lectures believing is

orthe seeing is believing seein
believing is type or the 350 Refer%nces-
seeing type believing is seeing Kasali Renaild
type ! ’
yp 2007. Change.
Form of Jakarta:_
Assessment : Gramedia
Participatory Pustaka
Activities

7 understand can describe | Criteria: discussions Material: 5%
turnaround turnaround Accuracy of and opportunities to
analysis analysis outlining lectures use turn-around

turnaround 3 X 50 when change
analysis oceurs.
Form of Reference: John
. Hayes. 2014. The
Assessment : Theory And
Participatory Practice Of
Activities Change
Management
Fourth Edition.
Macmillan
Publishers

Limited,




8 Midterm exam accuracy in Criteria: Material: Force 15%
describing accuracy in 3X50 field theory from
material 1-7 describing material Kurt Lewin

1-7 Reader: John

Hayes. 2014. The

Form of Theory And

Assessment : Practice Of

Test Change
Management
Fourth Edition.
Macmillan
Publishers
Limited,

9 Understand can describe | Criteria: lectures Material: The 5%
crushing the meaning Accuracy in and value of working
complexity and of breaking deciphering means | discussions faster
work faster down eliminating 3 X 50 Readers: Kasali,

complexity complexity and Renald. 2007,
and working working faster enai .
faster Change. Jakarta:
Form of Gramedia
Assessment : Pustaka
Participatory
Activities

10 Understand can describe | Criteria: discussions Material: Color 5%
orientation to the meaning Accuracy describes | and change with
action of orientation the meaning of lectures dreams, show

to action orientation to action | 3 x 50 awareness that
every beginning
Form of will be difficult
Assessment : Reader: Kasali,
Participatory Renald. 2007.
Activities Change. Jakarta:
Gramedia
Pustaka

11 understand the can describe discussions Material: - built-in 5%
transformation of the ) Form of and latent values;
values transformation [ pogsessment : lectures organizing

of values Participatory 3X50 corporate culture

Activities elements;

corporate culture
characteristics;
Corporate culture
is formed by the
beliefs of
corporate
individuals.
Reader: Kasali,
Renald. 2007.
Change. Jakarta:
Gramedia
Pustaka

12 understand uniting | can describe | Criteria: discussions Material: 3%

subcultural values the accuracy describes | and mapping
Imptprtance of unliting subrc]ultural lectures subcultures in
unitin i n L2
supora | "7 N3350
values in
change f\zgzsz;ent . finding collective
Participatory . vz;:lutes; hi
Ao photographing
Activities subcultures
Reader: John
Hayes. 2014. The
Theory And
Practice Of
Change
Management
Fourth Edition.
Macmillan
Publishers
Limited,

13 understanding can describe | Criteria: discussions Material: 3%
strengthens the the Accuracy in and disciplinary
new culture |r{1p0rttahnce of outlininrg]; h lectures culture;

strengthenin thens the i
a nevgv; culturg ﬁg\?vngulture in 3X50 m:grver?tlon
in change change A
organizational
Form of development
Assessment : Refergnces:
Participatory Kasali, Renald.
Activities 2007. Change.
Jakarta:
Gramedia

Pustaka




14 understand the can describe | Criteria: discussions Materials: 3%
party of change the Accuracy outlines | and planning a party;
importance of the party of change | |ectures purpose/message
the change 3X50 to be conveyed,
party Form of the seven
Assessment : essentials of
Participatory encouragement;
Activities create an
atmosphere for
change; why
humans are
reluctant to
change
References:
Kasali, Renald.
2007. Change.
Jakarta:
Gramedia
Pustaka
15 understand can explain Criteria: discussions Material: 2%
expectation the Accuracy describes | and expectations and
management |mp0rttart1'ce of | expectation lectures attribution theory;
expectation ) .
me?nagement (’;}irt‘?éﬁgnem as 3X50 Fedlgcmg negative
organizational eelings
change Reader: John
Hayes. 2014. The
Form of Theory And
Assessment : Practice Of
Participatory Change
Activities Management
Fourth Edition.
Macmillan
Publishers
Limited,

16 Final exams Accuracy in | Criteria: Material: 30%
explaining Essay Test 3 X 50 explaining
material after expectations and
mid-semester | orm of attribution theory,

Assessment : reducing negative

Test feelings
Reader:
Sulaksana,
Uyung. 2004.
Change
Management.
Student Library
(us)

Evaluation Percentage R

acap: Case Study

No [ Evaluation Percentage
1. | Participatory Activities 53%
2. | Portfolio Assessment 2%
3. | Test 45%

100%
Notes

1. Learning Outcomes of Study Program Graduates (PLO - Study Program) are the abilities possessed by each Study
Program graduate which are the internalization of attitudes, mastery of knowledge and skills according to the level of
their study program obtained through the learning process.
The PLO imposed on courses are several learning outcomes of study program graduates (CPL-Study Program) which
are used for the formation/development of a course consisting of aspects of attitude, general skills, special skills and

Program Objectives (PO) are abilities that are specifically described from the PLO assigned to a course, and are

specific to the study material or learning materials for that course.

Subject Sub-PO (Sub-PO) is a capability that is specifically described from the PO that can be measured or observed
and is the final ability that is planned at each learning stage, and is specific to the learning material of the course.
Indicators for assessing ability in the process and student learning outcomes are specific and measurable statements

that identify the ability or performance of student learning outcomes accompanied by evidence.

Assessment Criteria are benchmarks used as a measure or measure of learning achievement in assessments based
on predetermined indicators. Assessment criteria are guidelines for assessors so that assessments are consistent and
unbiased. Criteria can be quantitative or qualitative.

Forms of assessment: test and non-test.

Forms of learning: Lecture, Response, Tutorial, Seminar or equivalent, Practicum, Studio Practice, Workshop Practice,

Field Practice, Research, Community Service and/or other equivalent forms of learning.

Learning Methods: Small Group Discussion, Role-Play & Simulation, Discovery Learning, Self-Directed Learning,
Cooperative Learning, Collaborative Learning, Contextual Learning, Project Based Learning, and other equivalent

2.
knowledge.
3.
4,
5.
6.
7.
8.
9.
methods.
10.

points and sub-topics.

Learning materials are details or descriptions of study materials which can be presented in the form of several main




11. The assessment weight is the percentage of assessment of each sub-PO achievement whose size is proportional to
the level of difficulty of achieving that sub-PO, and the total is 100%.
12. TM=Face to face, PT=Structured assignments, BM=Independent study.
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